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A plethora of international and regional
analytical reports, linking women’s economic
opportunities to growth, competitiveness,
prosperity.

Among them:
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The literature highlight women’s contribution to the
engines of economic growth as:

workers
producers
consumers
enfrepreneurs
investors
innovators
decision-makers

and as a leaver in the competitiveness of nations.



Iran’s challenge

* Low Labor Force Participation
* High levels of female education, esp. tertiary education
* High female unemployment, esp. for highly educated

* Iran’s challenges are similar to rest of Middle East and North Africa,
where:
 Women outnumber men in 13 out of 18 countries
e Labor force participation is low,
* Female unemployment high and a multiple of male unemployment.



But, Iran’s case is more acute. Elsewhere, it is said that women do not
study marketable disciplines.

“ As of 2006, women accounted for over half of university students in Iranil and
70% of Iran's science and engineering students.'2l

In 2012, according to the UNESCO data, 2,191,409 out of 4,404,614 students in
tertiary education were females, thus making fifth largest female enrollment
after China, India, USA and Brazil.

In engineering fields Iranian female enrollment ranked as first in the World, in
science fields second (after USA). B!

Source: UNESCO: Table 15



https://en.wikipedia.org/wiki/Iranian_gender_restrictions_in_education#cite_note-BBCed-1
https://en.wikipedia.org/wiki/Iranian_gender_restrictions_in_education#cite_note-2
https://en.wikipedia.org/wiki/UNESCO
https://en.wikipedia.org/wiki/Iranian_gender_restrictions_in_education#cite_note-unesco-3
http://stats.uis.unesco.org/unesco/TableViewer/tableView.aspx?ReportId=168

GDP Losses due to Economic Gender Gap

Iran’s GDP loss (32 percent) -- one of the world’s highest

N,

And IMF Discussion Paper SDN 15/02, Figure 1.
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An important cause: Legal Differences

Male/Female Legal differences in Iran is among highest in the World
— even in comparison to other Muslim Countries
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Source: Figure 1.2 (Number of Legal Gender Differences by Economy) — Women, Business, and the Law 2016
International Finance Corporation — The World Bank Group



Legal Differences & Secondary Education

O

Legal differences do not
seem to affect M/F
secondary education in
Iran.

Using 96 countries,
regression  (2012) s
statistically significant at
the 1% level after
controlling for 2014 GNI
per capita.

Source: IFC - Women,
Business, and Law 2016, Fig.
1.3



Legal Differences and Economic Participation

Negative relationship between the
number of legal gender differences and
the percentage of women employed to
the population ( age 15+) (2013).

Regression analysis based on 132
economies for which data are available.

Results statistically significant at the 1%
level even after controlling for GNI per
capita, and ratio of female/male
enrollment in secondary education
(2012).

Relationship not to be interpreted as
causal.

Source: IFC — Women, Business, and Law
2016, Fig. 1.3




Now, let us look at some trends
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Female Unemployment — twice as high as men’s

W

NN~

Y44y Y \l ¥ Yd4o ¢ N4 A T Yoo

e=female Unemployment

Source: KILM, 2015

)

Y \l ¥ Youd ¢ \¢

am\ale Unemployment

~\~

V)

VY

\RE



12.0

10.0

8.0

6.0

4.0

2.0

Labor Force Participation and Unemployment

Labor Force Participation ('000)

1447

11.1
4.8
Iz.7
YeoA

60

50

40

30

10

F-M Unemployment by Education

36

(

52

%)

15

Y~~a Y"/\

econdary (%) M Tertiary (%)



Economic participation by Economic Class
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Employment by Sector ('000)
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Vulnerable Employmentt

Contributing Family Member

Own Account

Self-employed

Wage & salary

Source: KILM, 2015 — Table 3
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Opportunities



Deep and multi-faceted workforce
Quality Parity between male and female workers

Educational Attainment of Population above 25 - Millions --
laterst year
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Source: UNESCO, 2015



Average science score of eight grade by gender
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English skills as measured by TOEFL IBT scores
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GMAT Total Score Means by Citizenship 2008-09

as a measure of connecting to global business
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Country Rankings
« 22 argest GDP in 2012

« 10t largest country taking its
geographic and population size
into account

e 12t |argest talent pool,
measured by the size of the
working age population and the
average years of male and
female education.

« 8t |argest size of university
graduates per year,

Sources: Author’s estimation based
on UN, World Bank, and other
reports.
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Size of Tertiary Graduates per Year
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9.3 Russia
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0.4 Belgium

-- Canada
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Excerpts about Iran by from “Start-up Rising”
by Christopher Schroeder

Tremendous potential -- outstanding young engineering talent, more women
then | would see in many startup communities in the States.

While slow in broadband speeds, the country has one of the highest internet
penetrations in the region, and mobile usage approaches 100%.

Per capita income is large and this is a nation that likes to consume, e-Commerce
a potential.

It has some of the greatest cultural, historic and tourist destinations on earth, but
virtually none booked online.

Its geographic location makes it outstanding for the movement of goods, ideas
and services east/west/north/south.

Startup gatherings, attracting thousands of young people, are growing. The key is
that while so much is happening in the globe bottom up -- despite the top down
regimes that try to control it.
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Why does Industrial Policy Need the Gender
Perspective?

* Many reforms need to be enacted — critical that
barriers of ALL kind be removed to unleash
Iran’s human capital potential.

* Piecemeal promotion will not lead to the
revival that is desired.
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A Framework for female intensive sectors — by type of skills availability and market orientation
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